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<\Management used to tell workers: If: you jein a union the factory -
will have ‘to close. If you. JOln a union the less quallfled'workers
k?w1ll stop you from advanc1ng If you 301n a unlon....

e Today, in the area of job safety and health, the o0ld antl—labor
 “management line has a few new words, but the same old tune.
’,pManagement has revitalized the old anti-union myths to fit: modern

‘times. . The newzlines are: If you demand a safer and healthier

‘workplace we'll be forced to close the plant; the "accident prone
~worker" and ‘the worker who seems to get ill more than others will
;wkhave to go' If you éemand a safe and healthy workplace....lkr_

‘"A001dentkProne" Worker S

. _Management llkes to place the respons1b111ty of workplace accldents
~on the "accident.prone" worker. While workers occas1onally mlsJudg,
- ‘a situation or because of 1nadequate work1ng condltlons err and ..
“cause accidents, the fact is that most serious Job—related acc1de“'

© . are caused by conditions controlled by management.: Over the year:

" safety engineers hired by 1ndustry ‘and Some corporate ‘leaders, notab
those of the steel industry, have maintained that only five to f1f—
- teen percent of accidents at the workplace are caused by worklng "
~econditions. They maintain that the remaining 85 percent of the a
““cidents which involve serious injupy or death are the fault of em:
K“iployees, first line superv1sors; ‘and sub-contractors who ‘work in th
factory. . The "unsafe acts" of‘these ‘workers has led to the so-ca.
;,"acc1dent prone™ employee myth. This takes the focus of the:cause

- of workplace accidents from the dangerous working conditions: and .
. machines and places it on the backs of the workers who have more” .

.~ than one accident. L

‘\.Employers have argued that- the federal Occupatlonal Safety and He
. Act (OSHA) while preventing a few accidents really isn't worth th
~ time and money since OSHA. only addresses a small percent of the
'causes of a001dents and illnesses at the workplace. o
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The accident prone worker myth has been 1laid to rest by the first .
. objective study to determine the exact causes of job-related acei- .
. -dents. A 1975 University. of Wicconsin study found that only 26 to

35 percent of job-related accidents were caused by workers' unsafe

. acts; while the conditions of work controlled entirely by management .,

~-were responsible for 54 to 58 percent of job-related accidents or = .
- twice the amount caused by workers L L U

- Thus electrical hazards, storage of chemicals, the protective guards
©-on machines and other:safety;problems require immediate correction -
. by management. The education of workers on the ] RS

. dents and illness at the workplace is on :
g’mentkhas madevthe;wOrkplacefsafe;

~ Job-Related Tllness: _A Greate; _Problem Than Accidents _
. The occupational accident has received more publicity than the job- -
;hrelated i1lnes$;_,ThQ-coal»minerdiSastersjare«realﬁand filleggwithvu._
‘ angimmediate;emOtiOnalﬁrQSpphSé.muYet,thé~COal,miner.who contracts, =
fblagg lqu;disease;is»mOre:easilyﬂforgptten,’“ e s T e

Mvth #21, "Lige Stvles® or Bat oo Much - Drink Too Mucn.... .
. . béCﬁPéfiénéi:ilinéSS hés're¢éi§ed-}
tionships,between,pQOr,health;and;~ 
wn, employers sought to discount these
ing the blame on the workers' "life styles."

QVMéﬂégemént'hasfchargéd'with=ah*éimoSt religious fer

Since;the‘paSSage.of;théLOSHAct,l’
fincreasingfattention.:HAs the rela
; jobiconditions,became,betteriknown
- relationships by plac

__Smoke too much, drink too much and siept too little ;

“ style element not considered was the Job...the place where workers S
spend almost 50 percent of,their;Waking,hoursy;'"ManyremployersgnOWL'
2eluctanfly'adkﬂowledge;that“aarbonfmoﬁoxide,Vleadsfanilineﬁdyes,‘*
‘asbestos, vinyl chloride and other toxic substances found in the-

- workplace can be factors causing worker illness and death.. But, .
{theg"lifejStyles"fmyth=iszperpetuated.so employers can avoid their
_responsibilities of illness on workers.,

vor_th£thorkérs B
.. The one life-

Qoa;fmine~pperatorsf00untered¢everyreffort,to-make
as safe as possible. When workers became -il11l due
~the operators . dodged_anyﬂresponsibilityfto provid
operators rationales coal miners smoked too many
‘t00 muchvalCth1 and s1ept,tOo”little;jf L S S R
'oal[miners'4andytheirrunion,refused,to.accept that logic. The - o
Iiners knew?what the¢cost‘Ofkuking in a coal mine meant to too many =
f them: black lung diSease;g,The;miners_and,their,union'led.a's'"1'“
truggle to make the mines;saférﬁand.wheni"f :
?haveireasonable«benefits'providedg' The str
ine Health and Safety Act of 1969. This 4
oal[mining”bpérations”that’makesfthe i

the mining process -
to workplace hazards,
e benefits, The -

cigarettes, drank .




;;prov1des beneflts to miners struck by dreaded black lung dlsease.
~The "1life style™ myth was conquered, by mlners who sPend most of thelr
’fllves in: the. bowels of the earth. . .

However, of the 90 000 black lung appllcatlons received by the
Labor Department each year, only 3,000 are approved. ‘And, the
coal companles,not satisfied with that ratio, have contested the
:;payment of 97 percent of the approved payments.-; PSR

A 31m11ar struggle was waged by workers in contact w1th asbestos. Pt
;}Researchers, led by Dr Irving Sellkoff (Mt. Sinai School of Med1c1ne),,
‘ identified asbestos as a cause of many reSplratory diseases, cancer _;;fhz
yand other 1llnesses not formerly 1dent1f1ed as’ be1ng work- relatedL

The New York Clty brldge and tunnel offlcers are. constantly exposedmg
,o;abnormally high levels of carbon monoxide expelled by vehicular . .
traffic. These workers used St. Vincent HosP1tal services to docu-. =
ment the cause and effect of excess carbon monoxide on their health,
and ‘that the exposure ‘to high levels of carbon monox1de and other .
air pellutants was the primary cause of their respiratory problems e
and heart attacks. . The claim of management that these workers' ill-
'esses were caused by excessive clgarette smoklng was proven wrong.:,;;

__rkers handl;ng v1nyl chlorlde and other‘tox1c substances‘whlch

ife styles, that’ is, . on thelr alleged ‘excessive drlnklng of alcohol
'hese workers have repudlated these malicious: charges of management
by securing scientific medical data which showed that toxic substances
at “the workplace are the prlmary cause of thelr llver and bladder '
~illnesses., = - 4 <

_;When;management assertlons are left unchallenged then the health
iproblems of workers are -thought to be caused by factors not related 4
- to the. workplace. When challenged, conditions at the workplace often
become the: prlmary cause of a s1gn1flcant number: of diseases, 1llnesse.
es, ‘and ‘deaths. Workers and their unions have to document the facts:
- so that they can wage asuccessful fight for decent working condltlons;
;ﬂThe alternative is not a job. for a. llVlng, but a Job that may brlng
gan untlmely death. R T

g g L

Untll a few years ago,tthe causes of cancer were unknown Amerlcans
were-led- ‘to believe it was genetics, a v1rusglcommun1cable disease.
Cancer patlents are discriminated against as are their offsprlng, and
,both experlence gullt and shame because - of the d1sease.='

Yet, studles of the causes of 1llness and deaths of workers show ek
‘that many mncer deaths can be traced back to  work. conditions.
VReports 1ndlcate that 25 percent of all cancers are caused by cond1~
1ons at work ' , , , : . S

It is now generally agreed by U S Natlonal Cancer Instltute, the
Internatinal Agency for Research on Cancer, and- other prestlgbus

cancer institutes and professionals that about: 85 percent of all

;;cancers are related to env1ronmental and occupatlonal hazards




. Dr. Umberto Saffioti, a U.S. cancer expert has stated, v
" "Cancer---in the last quarter of the twentieth century
- -r=can be considered a 'social disease, a disease whose L ha
- causes and control are rooted in the technology and econ- .
v ‘omy,of'ourwsOciety.:"The'prevéntion;of'cancer;is,largely e
- an ATTAINABIE goal..,," (emphasis in original) ~ = °

 Study Shows Most I Inesses are Job-Related .

A th ! e s rs is. main cause of many
. 1llnesses is belngVrapidly»rgplaced{by"j;’factual]data;which shows
-~ that the Workplace-ishdangerOus.ﬁﬁThe Only?scientificgattemptgtbf?*'
. ldentify +the extent tojWhich;WQrkers';illneSsés'stem from_ their jobs
 was “dorie Y the University of Washington. That study of 600 empiovee
- working at six different;PlantSffound‘thati30upercent7¢ffﬁhe$W°rKefs
as its cause.,

. . %

Lwarkéré;_éompehsatiéﬁ,prbgfaméfﬁéﬁéfaifééﬁy? 
fhat workérs hurt on the job deserve work
- But, the concept of job-related i

f“figed'infdompensation programs.

f“just;gequitable~'énd*spéedyﬁéompensafi

frcome’When_disabledgﬁgcauéequ:a,erk

"...the challenge of providing workable coverage of IR
-work-related diseases has not been successfully met in any
'f~0f.the;federa1 StandaﬁdSLbillSs(for'workerSF;cbmpensatioﬁﬁ

introduced to,d%tei" L B A S S e T

s* doﬁﬁéﬁﬁaﬁion*boards-tojf

‘ , to a preventive safety
and health program. But, the‘continuing,reVelations of the dangers =
of ‘asbestos, vinyl chloride, kepohe,,and‘Otherftbxic,agentg;;uexgesﬁg
~Sive noise levels; ‘exposuréitOLharmfylavapors,fetc;iwill'forcefchanges
s “the public and the workforce become more familier with the true
auses of their illness, \ R
r.. Lorin Kerr, Director,

orkerﬁjpﬁﬂAmerica,

Aisability and premature death.

r, Dept. of Occupational Health, United Mine
‘recently'pointed;Qut that; i (TR



;—related ac01dental death estlmates range from 14 000 to 25 000
riy. These deaths are. caused by conditions at the workplace that
*control“of management ~Job-related ‘illnesses:
) ch year accordlng to the Dept. of Health,
-These deaths are also caused by conditions
ontrol of management.v And based on, the recent Unlve

another myth must be

. DOTT llne“ assertlon of employers., Th7

,,onfronts ‘what workers' believe to be their imme
: terest.m The bottom 1 e myth states that ir ‘workers-

d safer and healthler worklng condltlons, the employer WIll be
;0. ¢lo: ' : - The opp031te is the real “truth. :

1€ Env1ronmental Protectlon’Agency 1n the only exhaustlve study on
: ;gob loss: issue found that: while environmental laws may have
wused the 01031ng of a few plants’ employlng about 13,900 workers;
sse same laws generated almost 125,000. And, there was no proof
ythese plantS'weren t slated for 01051ng for ‘other flnanc1al
‘asons, 1. .e., taxes,. company pollcy, consolldatlon, etc

ussnll Traln,.former EPA Dlrector, added that for each bllllOH dolls

ent in :the federal $18 bllllon waste water treatment constructlon 2
p gram, 70,000 “jobs ‘were created The demand for clean water create«-
<obs and stops layoffs.,:;}.;t , : :

,he w1despread 1ayoffs,offworkers 1 01t1es throughout the country,
; NeW‘York Clt‘*» p_rtlcular*‘ ~v‘~placed technlcal ‘personnel
sible : r ‘ ed environm

Y ', : the 'unemploymer : For example, ‘the New York
1ty Dept.;of A1r Resources' staff has been reduced from 425 to 287
y»afperlod in which air monitoring and enforcement staff should've be

Slmllarly, at the workplace malntenance workers in: clty,
flrst to be flred when

ndar worker exposure to coke oven em1ss1ons 1n the,
el 1ndustry stated that 1t would requlre the hlrlng of 5 000 man!




xral stan
ak, w1ll create more Job

anch federal standard promulgated or proposed, on tox1c substancesg;
or safety hazards will by necessity require the: hiring of technical
-and malntenance employees to monltor and correct workplace hazards.*

Thls comblnatlon of env1r vtional laws are often
s e = > o Jobs if they

'hone Nunbers j(' e e
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